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Figure 1: Rating of study programmes as demanding, by country (in percent) 
 

 
Question A5a (Hegesco), A6a (Reflex): To what extent the programme was generally regarded as 
demanding? Responses 4 and 5 on a scale of answers from 1 = ''Not at all'' to 5 = ''To a very high 
extent''.  
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Figure 2: Familiarity of employers with the content of the study programme, by 
country (in per cent) 
 

 
Question A5b (Hegesco), A6b (Reflex): To what extent employers are familiar with the content of the 
study programme? Responses 4 and 5 on a scale of answers from 1 = ''Not at all'' to 5 = ''To a very 
high extent''.  
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Figure 3: Freedom in composing own study programme, by country (in per 
cent) 
 

 
Question A5c (Hegesco), A6c (Reflex): To what extent there was freedom in composing your own 
study programme? Responses 4 and 5 on a scale of answers from 1 = ''Not at all'' to 5 = ''To a very 
high extent''. 
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Figure 4: Broad focus of study programme, by country (in per cent) 
 

 
Question A5d (Hegesco), A6d (Reflex): To what extent the programme had a broad focus? Responses 
4 and 5 on a scale of answers from 1 = ''Not at all'' to 5 = ''To a very high extent''. 
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Figure 5: Vocational orientation of the study programme, by country (in per 
cent) 
 

 
Question A5e (Hegesco), A6e (Reflex): To what extent the programme was vocationally oriented? 
Responses 4 and 5 on a scale of answers from 1 = ''Not at all'' to 5 = ''To a very high extent''. 
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Figure 6: Academic prestige of the study programme, by country (in per cent) 
 

 
Question A5f (Hegesco), A6f (Reflex): To what extent the study programme was academically 
prestigious? Responses 4 and 5 on a scale of answers from 1 = ''Not at all'' to 5 = ''To a very high 
extent''. 
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Figure 7: Emphasis on group assignments, by country (in per cent) 
 

 
Question A6b (Hegesco), A7b (Reflex): To what extent were group assignments emphasized in the 
study programme as a mode of teaching and learning? Responses 4 and 5 on a scale of answers from 
1 = ''Not at all'' to 5 = ''To a very high extent''. 
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Figure 8: Emphasis on participation in research projects, by country (in per 
cent) 
 

 
Question A6c (Hegesco), A7c (Reflex): To what extent was participation in research projects 
emphasized in the study programme as a mode of teaching and learning? Responses 4 and 5 on a 
scale of answers from 1 = ''Not at all'' to 5 = ''To a very high extent''. 
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Figure 9: Emphasis on project and problem-based learning, by country (in per 
cent) 
 

 
Question A6h (Hegesco), A7h (Reflex): To what extent was project and problem-based learning 
emphasized in the study programme as a mode of teaching and learning? Responses 4 and 5 on a 
scale of answers from 1 = ''Not at all'' to 5 = ''To a very high extent''. 
 



Grant Agreement number: 2009 ï 3670 / 001 ï 001 

 

Figure 10: Emphasis on written assingments, by country (in per cent) 
 

 
Question A6i (Hegesco), A7i (Reflex): To what extent were written assignments emphasized in the 
study programme as a mode of teaching and learning? Responses 4 and 5 on a scale of answers from 
1 = ''Not at all'' to 5 = ''To a very high extent''. 
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Figure 11: Emphasis on multiple choice exams, by country (in per cent) 
 

 
Question A6j (Hegesco), A7j (Reflex): To what extent were multiple choice exams emphasized in the 
study programme as a mode of teaching and learning? Responses 4 and 5 on a scale of answers from 
1 = ''Not at all'' to 5 = ''To a very high extent''. 
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Figure 12: Satisfaction with current work, by country (in per cent) 
 

 
Question F13 (Hegesco), F13 (Reflex): How satisfied are you with your current work? Responses 4 
and 5 on a scale of answers from 1 = ''Very dissatisfied'' to 5 = ''Very satisfied''. 
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Figure 13: Following any work-related training/course in the past 12 months, by 
country (in per cent) 
 

 
Question F14 (Hegesco), F14 (Reflex): Did you follow and work-related training/course in the past 12 
months? Responses ''yes'' on a scale of answers''yes'' and ''no''.  
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Figure 14: More demanding work than possessed knowledge and skills, by 
country (in per cent) 
 

 
Question F12 (Hegesco), F12 (Reflex): To what extent does your current work demand more 
knowledge and skills than you can actually offer? Responses 4 and 5 on a scale of answers from 1 = 
''Not at all'' to 5 = ''To a very high extent''. 
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Figure 15: Study-related work experiences during study, by country (in per cent) 
 

 
Question B3 (Hegesco), B3 (Reflex): Did you acquire any study-related work experiences? Responses 
''yes'' on a scale of answers''yes'' and ''no''. 
 

 



Grant Agreement number: 2009 ï 3670 / 001 ï 001 

 

Figure 16: Unemployment, by country (in per cent) 
 

 
Question E7 (Hegesco), E7 (Reflex): Are you currenty in paid employment? Respones ''No''.  
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Figure 17: Fixed-term contract, by country (in per cent) 
 

 
Question F5 (Hegesco), F5 (Reflex): What is your current type of contract? Responses ''Fixed-term''.  
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Figure 18: Work in public sector, by country (in per cent) 
 

 
 
Question G3 (Hegesco), G3 (Reflex): Do you work in the public or private sector? Responses ''public 
sector''.  
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Figure 19: Study programme as a good basis for starting work, by country (in 
per cent) 
 

 
Question I1a (Hegesco), I1a (Reflex): To what extent has your study programme been a good basis 
for starting work. Responses 4 and 5 on a scale of answers from 1 = ''Not at all'' to 5 = ''To a very high 
extent''. 
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Figure 20: High job security, by country (in per cent) 
 

 
Question J1Bb (Hegesco, J1Bb (Reflex): Please indicate how important the following job characteristics are 

to you personally (high job security) and to what extent they actually apply to your  current work situation? 

Responses 4 and 5 on a scale of answers from 1 = ''Not at all'' to 5 = ''To a very high extent'' (in section 
B ï apply to current work) 
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Figure 21: Good career prospects, by country (in per cent) 

 

 
Question J1Bf (Hegesco), J1Bf (Reflex): Please indicate how important the following job characteristics are 

to you personally (good career prospects) and to what extent they actually apply to your  current work situation? 

Responses 4 and 5 on a scale of answers from 1 = ''Not at all'' to 5 = ''To a very high extent'' (in section 
B ï apply to current work) 
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Figure 22: Part-time students, by country (in per cent) 
 

 
Question A4 (Hegesco), A4 (Reflex): How would you describe your situation during the last one to two years of 

your study? Responses ''part-time student''.  
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Figure 23: Participation in one or more work placements/internships as part of study 

programme, by country (in per cent) 

 

 
Question A7 (hegesco), A8 (Reflex): Did you take part in one or more work placements/internships as part of 

your study programme? Responses ''yes''.  
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Figure 24: Doing extra work above what was required for passing the exam, by country 

(in per cent) 
 

 
Question A8a (Hegesco), A9a (Reflex): To what extent do the following descriptions apply to your study 

behaviour: I did extra work above what was required to pass my exams. Responses 4 and 5 on a scale of 
answers from 1 = ''Not at all'' to 5 = ''To a very high extent''  
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Figure 25: Striving for the highest possible marks, by country (in per cent) 
 

 
Question A8b (Hegesco), A9b (Reflex): To what extent do the following descriptions apply to your study 

behaviour: I strived for the highest possible marks. Responses 4 and 5 on a scale of answers from 1 = ''Not 

at all'' to 5 = ''To a very high extent''  
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Figure 25: Average studying hours, by country (in per cent) 
 

 
Question A9 (Hegesco), A10 (Reflex): Altogether, approximately how many hours did you spend on your study? 

Respondents answered with a concrete number of hours; in graph there are average hours.  



Grant Agreement number: 2009 ï 3670 / 001 ï 001 

 

Figure 26: Position in student or other voluntary organizations, by country (in per cent) 
 

 
Question B5 (Hegesco), B5 (Reflex): During your time in higher education, did you hold a position in student or 

other voluntary organizations? (e.g. chair, comittee member)? Responses ''yes''. 
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Figure 27: Utilized knowledge and skills in current work , by country (in per cent) 
 

 
Question F11 (Hegesco), F11 (Reflex): To what extent are your knowledge and skills utilized in your current 

work? Responses ''to a very high level''. 
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Figure 28: Strong competition on the market in which organization operates, by country 

(in per cent) 
 

 
Question G5 (Hegesco), G5 (Reflex): How strong is the competition in the market in which your organization 

operates? Responses 4 and 5 on a scale of answers from 1 = ''Very weak'' to 5 = ''Very strong. '' 
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Figure 29: Organization competes mainly by quality, by country (in per cent) 
 

 
Question G6 (Hegesco), G6 (Reflex): Does your organization compete mainly by price or by quality? Responses 

4 and 5 on a scale of answers from 1 = ''Mainly price'' to 5 = ''Mainly quality. '' 
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Figure 30: Unstableness of demand in the market in which organization operates, by 

country (in per cent) 
 

 
Question G7 (Hegesco), G7 (Reflex): How stable is demand in the market in which your organization operates? 

Responses 4 and 5 on a scale of answers from 1 = ''Highly stable'' to 5 = ''Highly unstable''.  
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Figure 31: Major changes in work tasks, by country (in per cent) 
 

Question G9a (Hegesco), G9a (Reflex): Which of the following changes have taken place in your organization 

since you started working there?: Major change in my own work tasks. Responses ''yes''.  
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Figure 32: Reorganization of organization, by country (in per cent) 
 

 
Question G9b (Hegesco), G9b (Reflex): Which of the following changes have taken place in your organization 

since you started working there?: Reorganization. Responses ''yes''. 
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Figure 33: Merger or takeover by another firm, by country (in per cent) 
 

 
Question G9c (Hegesco), G9c (Reflex): Which of the following changes have taken place in your organization 

since you started working there?: Merger or takeover by another firm. Responses ''yes''. 
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Figure 34: Large-scale layoffs of personnel in organization, by country (in per cent) 

 

 
Question G9d (Hegesco), G9d (Reflex): Which of the following changes have taken place in your organization 

since you started working there?: Large-scale layoffs of personnel. Responses ''yes''. 
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Figure 35: Relocation of organization to another region, by country (in per cent) 

 

 
Question G9e (Hegesco), G9e (Reflex): Which of the following changes have taken place in your organization 

since you started working there?: Relocation to another region. Responses ''yes''. 
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Figure 36: Responsibility for setting goals for the organization, by country (in per cent) 
 

 
Question G16a (Hegesco), G16a (Reflex): To what extent are you responsible for setting goals for the 

organization? Responses 4 and 5 on a scale of answers from 1 = ''Not at all'' to 5 = ''To a very high 
extent''. 
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Figure 37: Responsibility for setting goals of own work, by country (in per cent) 

 

 
Question G16b (Hegesco), G16b (Reflex): To what extent are you responsible for setting goals for your own 

work? Responses 4 and 5 on a scale of answers from 1 = ''Not at all'' to 5 = ''To a very high extent''. 
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Figure 38: Responsibility for deciding work strategies for the organization, by 
country (in per cent) 
 

 
Question G16c (Hegesco), G16c (Reflex): To what extent are you responsible for deciding work strategies for 

the organization? Responses 4 and 5 on a scale of answers from 1 = ''Not at all'' to 5 = ''To a very high 

extent''. 
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Figure 39: Responsibility for deciding how to do own job, by country (in per cent) 
 

 

 
Question G16d (Hegesco), G16d (Reflex): To what extent are you responsible for deciding how you do your 

own job? Responses 4 and 5 on a scale of answers from 1 = ''Not at all'' to 5 = ''To a very high extent''. 
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Figure 40: Authoritative source of advice for professional colleagues, by country (in per 

cent) 
 

 
Question G17a (Hegesco), G17a (Reflex): To what extent do the following statements apply to your professional 

role?: Professional colleagues rely on me as an authoritative source of advice. Responses 4 and 5 on a scale of 
answers from 1 = ''Not at all'' to 5 = ''To a very high extent''. 
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Figure 41: Informing professional colleagues about new developments in the field of 

work, by country (in per cent) 
 

 
Question G17b (Hegesco), G17b (Reflex): To what extent do the following statements apply to your professional 

role?: I keep my professional colleagues informed about new developments in my field of work. Responses 4 
and 5 on a scale of answers from 1 = ''Not at all'' to 5 = ''To a very high extent''. 
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Figure 42: Taking initiative in establishing professional contacts with experts 
outside the organization, by country (in per cent) 
 
 

 
Question G17c (Hegesco), G17c (Reflex): To what extent do the following statements apply to your professional 

role?: I take the initiative in establishing professional contacts with experts outside the organization. Responses 4 
and 5 on a scale of answers from 1 = ''Not at all'' to 5 = ''To a very high extent''. 
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Figure 43: Taking account of professioan ethics as part of work, by country (in per cent) 
 

 
Question G17d (Hegesco), G17d (Reflex): To what extent do the following statements apply to your professional 

role?: Taking account of professional ethics is part of my work. Responses 4 and 5 on a scale of answers 

from 1 = ''Not at all'' to 5 = ''To a very high extent''. 



Grant Agreement number: 2009 ï 3670 / 001 ï 001 

 

Figure 44: Dependence of work results on the performance of others in organization, by 

country (in per cent) 
 

 
Question G18a (Hegesco), G18a (Reflex): To what extent are the results of your work  dependent on the 

performace of others in organization? Responses 4 and 5 on a scale of answers from 1 = ''Not at all'' to 5 = 

''To a very high extent''. 


